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Item 5.02.    Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

As part of a previously announced transition, on March 26, 2025, the board of directors (the “Board”) of Encore Capital Group, Inc. (the
“Company”) appointed Tomas Hernanz to succeed Jonathan Clark as Executive Vice President, Chief Financial Officer and Treasurer of the
Company, effective April 1, 2025. Mr. Hernanz will serve as the Company’s principal financial officer and principal accounting officer.

Mr. Hernanz, 46, joined Cabot Credit Management (“Cabot”), the Company’s European operating unit, in July 2016 and has served in
positions of increasing responsibility most recently as Chief Financial Officer of Cabot since October 2022. Mr. Hernanz has also served in
positions of increasing responsibility at the Company in the treasury, finance and investor relations functions, most recently as Senior Vice
President, Corporate Finance & Investment Risk Management. From 2009 to 2016, Mr. Hernanz held various positions at Ondra Partners, a
financial advisory firm, most recently as a partner. Prior to 2016, Mr. Hernanz served in various positions at Goldman Sachs and Citigroup.
Mr. Hernanz received his bachelor’s degree in International Business Administration from Universidad Pontificia Comillas, Spain.

There are no arrangements or understandings between Mr. Hernanz and any other persons pursuant to which he was selected as
Executive Vice President, Chief Financial Officer and Treasurer. There are no family relationships between Mr. Hernanz and any director or
executive officer of the Company and Mr. Hernanz has no direct or indirect material interest in any transaction required to be disclosed
pursuant to Item 404(a) of Regulation S-K.

In connection with his appointment the Company provided Mr. Hernanz with a letter (the “Letter Agreement”) that outlines the terms of
his appointment including: (1) an annual base salary of $500,000; (2) a target annual bonus of 85% of his base salary; and (3) 2025 long-
term incentive awards with a target grant date value of approximately $950,000 of which 50% are restricted stock units, which will vest
(subject to continued employment) in three equal installments on each of the first three anniversaries of March 9, 2025, and the remaining
50% are performance stock units that will cliff vest (subject to continued employment) on March 9, 2028 subject to the achievement by the
Company of certain performance metrics. Mr. Hernanz will be eligible for severance benefits as a Tier 1 participant pursuant to the terms and
conditions of the Company’s Executive Separation Plan. Mr. Hernanz will also be eligible for reimbursement of certain relocation related
expenses.

On March 28, 2025, the Company and Mr. Clark entered into a Transition and Consulting Agreement (the “Consulting Agreement”).
Under the terms of the Consulting Agreement, Mr. Clark will serve as a senior advisor to the Company providing services as requested by the
Company for up to 30 hours each month for a 24-month period beginning on April 1, 2025. Consistent with the terms of Mr. Clark’s
outstanding equity awards and subject to his continued service as a consultant, Mr. Clark’s outstanding equity awards will remain outstanding
and will continue to vest based on the vesting dates and, for performance stock units, the achievement of applicable Company performance
goals as set forth in and subject to the terms of the applicable award agreements. Mr. Clark will provide the Company with a release of claims
and will be subject to certain non-competition, non-solicitation, non-disparagement and confidentiality covenants.

The foregoing descriptions of the Letter Agreement and the Consulting Agreement are qualified in their entirety by reference to the full
text of the Letter Agreement and the Consulting Agreement, as applicable, copies of which will be filed with the Company’s Quarterly Report
on Form 10-Q for the quarter ending March 31, 2025. The foregoing description of the Executive Separation Plan is qualified in its entirety by
reference to the terms of the Company's Executive Separation Plan filed as Exhibit 10.5 to the Company's Annual Report on Form 10-K filed
on February 23, 2022.
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