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Item 5.02. Departure of Directors or Principal Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Effective February 27, 2007, the Compensation Committee of our board of directors approved the following executive and director compensation
arrangements:

2006 Key Contributor Plan

The Compensation Committee approved awards of cash bonuses under the Company’s 2006 Key Contributor Bonus Plan. The awards were based upon
individual performance in 2006 and the Company’s performance relative to certain financial goals for the year ended December 31, 2006. The performance
factors and weightings for 2006 under the 2006 Key Contributor Plan were: fully diluted earnings per share, 33.3%; gross collections less expenses and capital
expenditures, 33.3%; and collections on purchases prior to 2006 less impairments, 33.3%. The Compensation Committee approved the following payments under
the 2006 Key Contributor Plan to the Named Executive Officers:
 

Brandon Black   $354,200
Paul Grinberg   $239,200
Robin Pruitt   $ 118,478
Ron Eckhardt   $ 117,875
George Brooker   $ 85,900

The Compensation Committee also approved a cash bonus award of $25,000 to Carl C. Gregory, III, who served as an executive officer until May 3, 2006
in the capacity of Vice Chairman. Mr. Gregory continues to serve as a director of the Company.

Named Executive Officer Salaries

The Compensation Committee approved a salary adjustment for Mr. Brooker in connection with his promotion to the position of Senior Vice President.
Effective March 1, 2007, Mr. Brooker’s annual base salary will be $181,500. Salaries of the other Named Executive Officers remain unchanged from 2006 levels.

Director Compensation

The Compensation Committee approved a change to the director compensation received by Mr. Gregory. Effective March 1, 2007, Mr. Gregory will
receive $10,000 per month in addition to the standard director retainer and per meeting fees as compensation for additional services in his capacity as director.
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